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Wellingborough Homes will work successfully with its customers and 
communities to provide great services and high quality living 
environments. 

Dear applicant, 

Thank you very much for your interest in this post. On the following pages you will find 
details of the role and the selection process to assist you in completing and tailoring of 
your application. In order to apply you should submit: 

 An up-to-date CV which shows your full career history – we recommend that this is 
no longer than three pages;  

 A supporting statement explaining why you are interested in this role, detailing how 
you are a good candidate for this post and how you fulfil the person specification – 
we recommend that this is no longer than three pages;  

 The declaration form – but completion of the equalities section is not mandatory, 
this is requested for monitoring purposes in line with our commitment to equality 
and diversity; and 

 Indicate on the declaration form if you cannot attend any of the interview dates. 

Please note that applications can only be considered if all the documentation is 
complete. Please send your application, preferably in MS Word format by email to: 
recruitment@whomes.org   

Applications must be received by 12 noon on Friday 2nd June 2017.  

You will receive an acknowledgement the following working day of receipt and we 
suggest that if after that time you have not heard from us, you telephone the office to 
ensure that it has arrived. Using a secure email address and putting the role 
title/organisation in the subject line reduces the chances of any email going into spam. 

Please do contact Jo Savage Chief Executive 01933 231302 if you wish to have an 
informal discussion about the role and organisation or if you have any other questions 
to help you decide whether to apply.  

Regards 

 

Mandy Meanwell 

Company Secretary 

 
 

mailto:recruitment@whomes.org
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WELCOME LETTER 
 

Dear Applicant, 

I am so pleased that you are interested in considering what we at Wellingborough 
Homes believe is a great opportunity to come and be a part of our organisation in this 
exciting role.  

The role of Board Member is critical to the future success of Wellingborough Homes 
and you will be joining a Board that is currently under going some change and transition 
as we implement the changes bought about as a result of the Housing and Planning Act 
2016.  We are in the process of moving to a fully skills based Board and this role is key 
to helping us achieve this. 

This is of course an extraordinary period of change and challenge in the social housing 
sector. At Wellingborough Homes we have modelled the impact of the rent cut and 
undertaken significant stress testing in order to establish the impact that a number of 
scenarios would have on the business and how this would be mitigated. We will of 
course continue to be alert to further change in the external environment but are also 
confident that at Wellingborough Homes our business is based upon a robust risk and 
assurance framework.  

We are financially sound, with an annual financial turnover of almost £22m, we have 
been able to create a surplus and maintain a healthy programme of investment in 
existing housing stock and the development of new homes. We have a loan facility of 
£85m with Barclays and are currently reviewing our development plans and Treasury 
Strategy to take account of new challenges, however the Executive and Board remain 
ambitious about continuing to meet housing need and will look to maximise 
opportunities where presented and where they are in line with our ambitions.  

We work in both urban and rural areas and as the main provider of social housing in 
these areas; we need to use all of our creativity and commitment to ensure that our 
business remains efficient so that we can continue to make a real difference to the lives 
of our residents.  

We are keen to bring to the Board someone with a charted accountancy qualification 
and significant senor level experience in finance executive or advisory roles, to shape 
and inform the decisions we make. We expect that the next vacancy will arise before 
our September AGM.  It is also anticipated the successful candidate will be a member 
of the Audit and Risk Committee. 
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The team at Wellingborough Homes is proud of what has been accomplished since the 
transfer of stock in 2007. The next few years will inevitably bring further change and 
new challenges. If that doesn’t deter you and actually inspires you – then read on to find 
out more about who we are as an organisation and how you can be a part of our future.  

I very much look forward to receiving your application and wish you well.  

 
Tim Davy 
Chair of Wellingborough Homes      
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ABOUT WELLINGBOROUGH 
HOMES 

 
 We are a locally based Housing Association in and around Northamptonshire with a 

commitment to: 

 

 Develop a diverse range of new homes to meet local needs. 

 Work with our customers to provide great homes and value for money 

services. 

 Invest in communities where it supports our customers and protects our 

business. 

 

Wellingborough Homes is a not for profit housing association.  

Mission  

Wellingborough Homes will work successfully with its customers and 
communities to provide great services and high-quality living environments. 

Corporate Objectives  

To deliver our mission, we adopted a four-year corporate plan in 2015 which is 

underpinned by four strategic objectives: 

 produce and use effective, high quality, accurate and timely data 

 ensure investments generate optimum social and financial value 

 reduce costs and drive efficiency 

 ensure operational performance is maintained at a high level 

Our Values 
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THE BOARD 
 

Tim Davy, Chair 
Tim is a retired professional 
accountant who spent most of his 
career specialising in the audit of 
financial institutions and was a partner 
in one of the world’s largest firms of 
accountants. 

 John Welch 
John has 30 years’ housing experience 
and is CE of Howard Cottage HA. John 
holds an MBA from the Open University, 
is a chartered building surveyor and a 
CIH member.  

Yvette Morgan, Vice Chair 
Yvette is a qualified and practicing 
solicitor with over twenty years’ 
experience in all aspects of property 
law but with particular emphasis on 
housing and regeneration work. 

 Jonathan (Jon) Ekins 
Jon is a lifelong resident of 
Wellingborough and is a Councillor for the 
Swanspool ward. He is has worked in the 
construction industry for 34 years and is 
MD of his own company. 

Daphne Simmons 
Daphne is a tenant member of the Board 
who has lived in Wellingborough for over 
45 years. She has worked in the local 
shoe industry and was manager of a 
local toy shop. 

 Mary Reeves 
Mary is a tenant member of the Board 
and has lived in Wellingborough for over 
nine years. She has previously worked in 
the housing sector as a Senior Warden 
for a number of sheltered housing 
schemes. 

Graham Lawman 
Graham is the Deputy Mayor and a 
Councillor for Hemmingwell, he was also 
the Mayor in 13/14. He is also a County 
Councillor for Swanspool and Croyland 
and chairs the Pensions Board for NCC. 

 Revd Richard Coles  
Richard is the Vicar of Finedon and 
presenter of Radio Four’s Saturday Live. 
He grew up in Northamptonshire, and 
attended school in Wellingborough. He 
was one half of eighties pop band the 
Communards. He then worked in BBC 
Radio before ordination in 2005. 

Martin Wheatley 
Martin brings to our governance 
arrangements more than 20 years' 
experience of national and local housing, 
planning, environment and social policy. 
His national and local political contacts 
and knowledge  help Wellingborough 
Homes fully understand the environment 
we are working in and  plan for the future 

 Tony Aslam 
He is a Borough Councillor for Victoria 
Ward and Chairman for the 
Wellingborough Branch labour party.  He 
has been a tenant Board member for 
Asra Housing Group for 12 years and 
having now left that is currently Vice 
Chairman of Northampton’s Asra Tenant 
Action Panel.   
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Tom Lloyd 

Tom is the Councillor for the Irchester 
ward. The inventor of ‘the “nice” 
company’ concept and a pioneering 
authority on people business 
management. He helps business people 
explore, develop and express their ideas. 
He has published six books. 
 

 John Lewis 

John Lewis is Executive Director of 
Thamesmead at Peabody Housing 
Association. He is also responsible for 
Peabody’s Commercial Property portfolio. 
John is a member of the Royal Institution 
of Chartered Surveyors and has a Master 
of Arts in Urban Regeneration.  
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THE EXECUTIVE 
Jo Savage 

Chief Executive 

 Mandy Meanwell 

Director of Housing and Support 
Services and Company Secretary 

Jo Savage joined Wellingborough 
Homes in November 2014. She has 
worked in housing for over 25 years, 
starting her career as a housing officer. 
She has worked for a council and four 
housing associations, gaining promotion 
with each new job role. For the last 10 
years Jo has worked at Executive 
Director level. Jo also spent 4 years as 
Chair of Women in Social Housing 
(South West branch). Jo is a Fellow of 
the Chartered Institute of Housing and a  
Fellow of the Institute of Directors 

Jo says-Wellingborough Homes is a 
fantastic organisation to be part of. We 
have our most ambitious development 
programme ever and are proud of or 
G1V1 status with the Homes and 
Community Agency.  

 

 Mandy Meanwell joined Wellingborough 
Homes in October 2014. She has worked 
in housing for over 25 years, with 10 years 
at a senior leadership level. Mandy has 
held varied roles within housing, having 
started her career working with homeless 
people in East London. Mandy recently 
spent 4 years as a Board member for the 
Chartered Institute of Housing in the South 
West, 3 years as a Secretary for Women 
in Social Housing (South West branch) 
and also a Board Member of Selwood 
Housing Society. 

For Mandy it is about “enjoying working at 
Wellingborough Homes – great people, 
great customers and great community! I 
enjoy being part of a team that works 
collaboratively, being ambitious for the 
organisation and focused on achieving a 
shared vision”.  

Denise Lewis 

Director of Asset and Development 

 Julie Robinson 

Director Of Resources 

Denise joined Wellingborough Homes in 
May 2015 and has 20 years’ experience 
in social housing. She started her career 
as a housing officer for a local authority 
and has held a variety of roles, including 
a number at senior management level. 
Whilst most of her career has been 
spent in local government Denise has 
experience of working for a new housing 
association set up following a stock 
transfer by Broadland District Council. 

“This is a great place to work” says 
Denise, “because we are rooted in our 
local community; have fantastic staff; 
and this place has a good feel about it. 
There is a real opportunity to create a 
forward looking organisation, to grow our 
reputation locally and nationally. 

 Julie joined Wellingborough Homes 
in June 2016 and has over 20 years 
experience in the housing sector. Julie is 
a qualified accountant and previously 
spent the last eight years as Director of 
Resources at Watford Community Housing 
Trust. With extensive knowledge of 
housing finance, treasury, development 
and business planning Julie is able to 
ensure that organisations achieve financial 
success and continued viability. 

 

“The pace of change and energy at 
Wellingborough Homes is fantastic and 
there is every opportunity to continue to 
build and improve on what we do here”. 
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ROLE PROFILE 
 

Introduction  
 

1.1 Board members are responsible for the overall governance and strategic 

direction of the Association; developing and committing to the mission, corporate 

plan and strategic objectives; and ensuring its continuing financial viability – all in 

accordance with the constitution, the law and regulatory requirements. Day to 

day management is the responsibility of the Chief Executive and other members 

of the EMT.    

 

Principal duties of the role 
 

2.1 The principal duties of all board members are set out below. 

 To exercise independent judgement and to act only in the interests of the 

Association and not on behalf of any constituency or interest group. 

 To act in accordance with the constitution of the Association and only 

exercise powers for the purpose for which they are conferred. 

 To act in a way that enhances the success of the Association. 

 To exercise reasonable care, skill and diligence. 

 To avoid a situation where there is or may be a direct or indirect interest that 

conflicts, or possibly may conflict, with the interests of the Association. 

 To ensure that no benefit is accepted from a third party conferred by reason 

of being a board member or of doing (or not doing) anything as a board 

member. 

 To declare the nature and extent of any interest to the Board or to a 

committee if in any way, directly or indirectly, interested in a proposed 

transaction or arrangement with the Association and at all times be aware of 

the standards expected in the Code of Conduct. 

 To be highly accountable to a variety of stakeholders including residents, 

local authorities, regulators, lenders, contractors and suppliers, voluntary and 

statutory partner organisations.  

 

3. Main responsibilities of the role 

 

3.1 The main responsibilities of all board members are set out below. 

 

(a) Strategic leadership 

 To help develop and share in the Association’s mission; uphold and 

demonstrate the Association’s values and the principles for which it stands. 
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 To participate in the development of the corporate plan, business strategies 

and policies for approval by the Board to guide the Association’s work. 

 To ensure that objectives, targets and benchmarks are set across all aspects 

of the business and that performance is monitored accordingly.  

 To contribute to the evaluation of present and future opportunities, threats and 

risks across the external environment and strengths and weaknesses in the 

internal environment, to ensure effective strategic decision-making. 

 To keep up to date with sector issues. 

 

(b) Good governance 

 To ensure that the Association is managed efficiently, effectively and in line 

with the requirements of the law, the constitution, regulation and best practice. 

 To ensure compliance with the HCA regulatory framework and the NHF Code 

of Governance. 

 To ensure the integrity of financial information: approving the business plan 

and annual budgets and annual accounts prior to publication.  

 To ensure that robust frameworks are in place for financial planning, 

management of risk, internal controls and the safeguarding of assets. 

 To comply and act within the Association’s policies, procedures and guidance 

as set and amended from time to time by the Board or other authorised body. 

 To fully participate in the work of the Board and its committees (as required); 

and participate in working groups, focus groups, or panels in support of the 

overall governance of the Association. 

 To act as a role model for good governance practices and behaviours. 

 

(c) Effective meetings and decision making 

 To prepare for meetings and other events by reading the reports, seeking 

clarification where necessary and when possible from report authors before 

meetings. 

 To receive and consider reports prepared by employees, agents and advisers 

and question/challenge these constructively to ensure that decisions are well 

founded. 

 To regularly attend meetings of the Board and its committees; and participate 

fully in discussions and share responsibility within the decision making 

process. 

 To treat written information labelled as confidential, or oral information 

provided in confidence, as strictly confidential at all times unless otherwise 

authorised to release such information. 

 To debate in a proper, respectful manner, addressing only matters in hand, 

keeping contributions relevant, not making speeches and avoiding operational 
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detail. 

 To contribute to, share responsibility for, and uphold the decisions of the 

Board or committees irrespective of any individual position taken in debate or 

voting. 

 To ensure all decisions are made in the best interests of the Association. 

 

(d) Conduct 

 To uphold the Code of Conduct and the reputation of the Association and not 

do anything which may discredit the Association. 

 To promptly declare any relevant interests, financial or non-financial, for entry 

in the register. 

 To ensure commitment to equality and diversity. 

 

(e) Skills, performance and development 

 To attend appropriate training and other events and represent the Association 

as required. 

 To participate openly and honestly in collective and individual performance 

review meetings, skills audits and succession planning. 

 

(f) Working with employees 

 To work effectively with all employees, recognising the Associations’ duty of 

care as an employer and EMT’s responsibilities for management and 

supervision.  

 To be involved in the appointment (and if necessary the dismissal) of the Chief 

Executive and other members of the EMT. 

 To ensure appropriate succession planning is in place for members of the 

EMT. 

 

(g) Communication and relationships 

 To be open in communication and to work effectively and maintain good 

working relationships with all others involved in the governance and 

leadership of the Association. 

 To act as an ambassador for the Association; networking and promoting the 

achievements and benefits of the Association. 

 

4. Review 

 

4.1 This role profile will be reviewed annually or in line with changes in legislation, 

whichever is the sooner, updates or recommendations for changes will be 

presented to the Board. 
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PERSON SPECIFICATION 
 
Note: there is separate person specification for the Chair of the Board, the Vice Chair of 

the Board and the Committee Chairs.  

 

1. Introduction 
 
1.1 This person specification is in three parts: 

 The skills, knowledge, and experience that the Association needs to have 

amongst the membership of the Board and its committees. 

 The core qualities expected of all board members. 

 The core behavioural competencies that board members will be reviewed 

against to identify any development and training needs. 

 

1.2 All board members are encouraged to undertake training and other learning 

opportunities in order to expand their skills, knowledge and experience and to 

develop their competencies in order that they may fulfil their role and 

responsibilities as effectively as possible. 

 

2. Skills, knowledge and experience  
 

2.1 Each board member is expected to contribute strengths in at least one or more of 

the blocks of skills, knowledge and experience required on the Board and its 

committees as appropriate and as set out in the Board Skills, Performance and 

Development Policy. Any gaps in skills, knowledge and experience will be a 

consideration when carrying out succession planning and recruiting new board 

members.  

 

2.2 The extent to which individuals have made effective use of their strengths in 

skills, knowledge and experience will be taken in to account as part of annual 

performance review meetings.  

 

3. Core qualities – commitment, capability and capacity 
 

3.1 Each board member is expected to have and demonstrate the following core 

qualities through their approach to the Association’s business: 

 

(a) Having demonstrable commitment to organisational purpose and ethos: 

 Meeting the needs of people in housing need and other vulnerable people. 

 Focusing on the well-being of residents and their communities. 

 Involving residents at all levels of the Association. 
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 Developing organisational culture built around the Association’s values. 

 Running an efficient and effective social business. 

 Giving clarity of mission and strategic direction. 

 Appointing and developing a high quality workforce. 

 Working effectively in partnerships. 

 Promoting equality, diversity and inclusion. 

 

(b) Having necessary capability: 

 Being able to properly assimilate complex information and evaluate options. 

 Possessing confidence to provide challenge and raise relevant questions.  

 Showing independent judgement and original thought. 

 Working as part of a team to reach informed decisions. 

 Demonstrating proficiency in the use of information technology in conducting 

their business as a board member. 

 

(c) Having sufficient capacity: 

 Attending 2-3 days induction training in the first 3 months following 

appointment. 

 Effectively preparing for, attending and participating in formal meetings of the 

Board and, if appointed, a committee (plus panels, working groups and any 

special meetings called from time to time). 

 Attending the Association’s AGM, board off-site days and training activities. 

 Participating in ad hoc discussions and electronic communications between 

meetings with other board members and employees.  

 Preparing and attending own annual performance review meeting. 

 

3.2 The Association has estimated that after induction the time commitment will 

amount to around 2 days a month or 24 days a year. The extent to which 

individuals have shown their commitment, capability and capacity to the role will 

be taken in to account as part of annual performance review meetings. 

 

4.  Core competencies  
 

4.1 Core competencies are used to measure personal effectiveness in the ability to 

lead, inspire and add value to the governance of the Association. The 

performance of board members will be assessed annually and will focus on the 

five core competencies and effective behaviours set out below. 
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(a) Strategic thinking and direction 

 Influences the development of the mission, corporate plan and strategic 

objectives. 

 Understands the difference between strategy and operations; delegates 

responsibility effectively to the EMT and other employees. 

 Is sensitive to the political, economic, social and technological external 

impacts upon the business. 

 Anticipates and understands risks and consequences for the Association at a 

strategic level. 

 Identifies opportunities and brings forward new ideas for business strategy 

and organisational effectiveness. 

 Encourages creativity, is open to new ways of working and able to adapt 

flexibly to change. 

 

(b) Analysis and understanding 

 Demonstrates clear analytical intellect; assimilates and makes sense of 

complex data and different perspectives. 

 Focuses on the key issues, and makes them clear to others. 

 Understands the sensitivities of key assumptions in business propositions. 

 Satisfies themselves on the integrity of financial information and risk appraisal. 

 Asks questions appropriately and keeps to appropriate level of detail. 

 Brings an original perspective to discussions. 

 

(c) Decision making 

 Signs up to the collective ownership of decisions once agreed irrespective of 

position taken in debate.  

 Actively participates in the decision making with objective analysis, reasoned 

and rational judgement of the issues in hand. 

 Prepared to take difficult decisions and measured risks; is not easily deflected 

by obstacles or problems. 

 Respects and is open to the views of others in discussions on key issues.   

 Focused on the mission, strategic objectives and priorities when making 

decisions. 

 Understands what needs to be achieved and agrees clear responsibilities for 

the implementation of decisions and monitoring outcomes. 

 

(d) Communication and Interpersonal skills  

 Engages effectively with key stakeholders as an ‘ambassador’ for the 

Association. 
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 Builds and maintains good relationships based on personal credibility and 

integrity; respects and maintains confidentiality.  

 Communicates clearly and persuasively; expresses opinions, listens and takes 

account of the views of others. 

 Challenges without appearing aggressive; prepared to say what people may 

not want to hear. 

 Expects constructive feedback; is aware of own strengths, weaknesses and 

motivations. 

 Gets to know individuals and their aspirations. 

 

(e) Team working and development 

 Supports a strong team spirit; able to work collaboratively. 

 Works with senior management in productive working relationships built on 

mutual respect. 

 Works as a part of the team and adds value to the work of the Board.  

 Demonstrates commitment to the Board and its committees; is reliable and 

punctual and comes fully prepared.  

 Supports others, praises achievements and celebrates success with the team. 

 Open to learning and development, for self, employees, and the Board. 

 

5. Review 
 

5.1 This person specification will be reviewed annually or in line with changes in 

legislation, whichever is the sooner, updates or recommendations for changes 

will be presented to the Board. 

 

  



 

 

 

 

17 
 

BOARD SKILLS MATRIX 
Skill area 
 

Indicative skills mix, whole board Reason for inclusion 

Finance and Treasury 
 
 

At least two expert members and 
75% fully competent. 
 
At least one, and ideally two 
members with a chartered 
accountancy qualification 
 

A core skill requirement found in 
all RP boards. 
Central for WH’s strategic 
objectives. 

Business effectiveness 
including Strategic IT 

At least two expert members and 
75% fully competent. 
 
At least one to have commercial, 
private sector experience in a 
substantial business and at least one 
to have housing sector experience. 
 

A core skill requirement found in 
the majority of RP boards 
Central for WH’s strategic 
objectives. 
 
Strategic IT is a subset within this 
skill area and central to WH 
strategic objectives. 

Governance, 
regulation, compliance, 
risk and assurance  

At least two - members to have (from 
professional backgrounds including 
housing, finance, and legal) an 
understanding, background and 
professional expertise of housing 
regulation. 
 
75% fully competent. 
 

A core skill found in all RPs 
carrying out regulated activities. 
 
 
 

Legal At least one legal professional with 
strong expertise in housing or 
property. 
 

A specific skill to provide 
assurance to Board. 

Community 
understanding 

25% of Board Members to have a 
strong connection and/or 
commitment to the local area. 
Ideally 1 or 2 of these members to 
have local knowledge to contribute 
to the future strategic direction of 
WH. 
 
All Board Members to have, or 
acquire, a familiarity with local 
housing, communities and wider 
issues. 

A core skill for RPs working in 
designated geographic areas 
Central for WH’s purpose. 
 
Local is defined as our areas of 
operation across 
Northamptonshire. 

Housing and asset 
management 

At least one expert member with a 
RICS qualification and 75% fully 
competent. 
 
Ideally one member to be a member 
of Chartered Institute of Housing 

A core skill for housing 
businesses and central for WH’s 
strategic objectives. 
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Skill area 
 

Indicative skills mix, whole board Reason for inclusion 

Development and 
regeneration 
 

At least one expert member and 
75% fully competent. 

A core skill for developing RPs 
and a growing need for WH at this 
stage in its development. 
 
Central for WH’s strategic 
objectives. 
 

External Relations 
 
 

At least one expert member with 
ambassadorial skills and ability to 
promote the organisation. 
 
 
At least one expert with experience 
of government/policy engagement. 
 
75% fully competent. 
 

A core skill which is becoming 
more common in RPs and central 
for WH’s ambitions.  

Personal effectiveness 
including commitment 
to WH purpose and 
mission. 

At least 75% fully competent to 
support development of new 
members with aim of being 100% 
fully competent. 

A core skill area for WH board 
members with all capable of 
achieving this with training and 
support 
 

 
Explanatory notes: 
(1) Definitions: 

 

(2) Expert 

A board member who consistently displays leadership in, a strong strategic understanding of 
the subject, and excellent technical know-how. This is based on current or recent knowledge 
and substantial experience. A qualification is expected for professional disciplines such as 
finance, law, housing, surveying, etc.  
 
Expertise is used to assist colleagues broaden their own understanding of the area, encourage 
independent thinking or creativity and drive improvements in support of Wellingborough Homes’ 
strategic objectives. 
 
(3) Fully Competent 
A board member with a good all-round understanding of the subject who uses their knowledge 
and experience of the area to generate ideas, or question the executive constructively. This is 
based on a sound understanding of the subject area gained through a number of years learning 
about or working in the subject area.  
 
Knowledge and experience may be used in working groups, or outside board or committee 
meetings in support of Wellingborough Homes’ strategic objectives 
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BOARD INFORMATION 
 

Board and Committee meeting dates 

Board Members are expected to attend Board meetings, training session and the 
annual off site event.  Additional attendance as a Committee Member of the Audit and 
Risk Committee is required. 
 
April 2017 – March 2018 
 
Full Board events 

Date: Start time: Event: 

01.06.17 15:15 Meeting 

06.07.17 12:00 Stock tour 

07.09.17 15:15 Meeting 

28.09.17 16:00 AGM 

28.09.17 & 
29.09.17 

2 full days Off-site event – venue TBC 

02.11.17 16:00 Training 

30.11.17 15:15 Meeting 

18.01.18 14:00 Business Plan and Budget Workshop 

15.02.18 15:15 Meeting 

22.03.18 16:00 Training 

 
 
Audit & Risk Committee 

Date: Start time: Event: 

11.05.17 16:00 Meeting 

20.07.17 16:00 Meeting 

09.11.17 16:00 Meeting 

01.02.18 16:00 Meeting 

 
 
Remuneration and Selection Committee 

Date: Start time: Event: 

04.05.17 16:00 Meeting 

03.08.17 16:00 Meeting 

08.02.17 16:00 Meeting 
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REMUNERATION 
 
 
Remuneration for Board Members is paid in line with the Board Remuneration Policy. 
 
 
The role of Board Member with less than 3 years service is £3,500.  
 
 
The role of Co-optee is not remunerated. 
 
 
Board Member remuneration is reviewed every 3 years and a remuneration review is 
due to take place in 2017 with implementation from April 2018. 
 
 
We anticipate a time commitment as set out in the Person Specification and in 
accordance with the schedule of meetings provided. This will typically include 
attendance over a twelve month period at: 12 Sheep Street, Wellingborough NN8 1BL, 
where free parking is currently available in the local car park. 
 
 
The nature of this role makes it impossible to be specific about the maximum time 
commitment required.  You may be required to devote additional time to the Association 
from time to time, particularly when the Association is undergoing a period of increased 
activity.  At certain times it may be necessary to convene additional Board, committee 
or general meetings 
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KEY DATES AND 
THE SELECTION PROCESS 

Closing date: 

Friday 2 June 2017, 12 noon 

Shortlisting: 

Applications will be shortlisted on Thursday 15 June 2017.   

We will advise you of the outcome of the shortlisting by Friday 23 June 2017 

Telephone Interviews: 

Shortlisted candidates will be contacted for a telephone interview with Julie 
Robinson, Director of Resources.  

This will take place on 28th June 2017. 

Final interviews:  

Monday 10 July 2017 

Shortlisted candidates will be asked to complete a test and will then be interviewed 
by a Wellingborough Homes panel that includes the Chair of Wellingborough 
Homes, Chair of Remuneration and Selection Committee and the Chief Executive  

Successful candidate:  

The successful candidate will then be required to attend an initial induction day prior 
to attending the Board Meeting on 7 September 2017 as an observer. 

Formal appointment will take place at the AGM on 28 September 2017. 

The successful candidate will also be required to attend a 2 day off site event on the 
28 and 29 September 2017. 
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Equality and Diversity Monitoring Form 

Wellingborough Homes are committed to promoting equality and valuing diversity. 

APPLICANTS: The information you provide will be used for statistical purposes to enable us to gain a 
clear picture of the equality impact of our recruitment and selection policy. 

SUCCESSFUL APPLICANTS/EMPLOYEES: The information you provide will be used for statistical 
purposes to enable us to undertake Equality Impact Assessments and Audits. 

POST(s) APPLIED FOR:  

Year of application:  Month of application:  

SURNAME:  NAME:  

AGE: _  GENDER IDENTITY at birth 

Male _  Female _ 

GENDER IDENTITY today 

Male _  Female _ 

DISABILITY STATUS   

A disability is defined by the Disability Discrimination Act 1995 as “a physical or mental impairment which has a substantial  
and long-term adverse effect on your ability to carry out normal day to day activities”.  Disabilities can be hidden and include 
long-term conditions which can be controlled through medication, for example epilepsy, asthma, heart conditions, diabetes. 
Do you have a Disability? Yes: _  No: _ 

SEXUAL ORIENTATION    

Bi-sexual _ Gay _ Heterosexual _ 

Lesbian _ Other _ Prefer not to say _ 

ETHNIC GROUP 

Choose a section from A to E, then tick one box within that section that best describe your ethnic group or background. 

A – WHITE                                          

Welsh/English/Scottish/Northern 
Irish/British 

_ 

Irish _ 

Gypsy or Irish Traveller _ 

Any other White background  _ 
 

B – Mixed/multiple ethnic groups 

White and Black Caribbean _ 

White & Black African _ 

White & Asian _ 

Any other Mixed/multiple 
ethnic background  

_ 

 

C – Asian/Asian British 
Indian  _ 

Pakistani _ 

Bangladeshi _ 

Chinese _ 

Any other Asian 
background  

 

 

D – Black/African/Caribbean/Black British 

African _ 

Caribbean _ 

Any other Black/ African/ 
Caribbean background  

_ 

 

E- Other Ethnic Group 
 

Arab _ 

Any other ethnic group,  _ 
 

 

RELIGION OR BELIEF 

Tick one box that best describes your religion/belief. 

What is your employment status? 

Tick one box to best describe your current status. 

No religion _ Jewish _ 

Christian (including Church of 

England, Catholic, Protestant and all 

other Christian denominations) 

_ Muslim _ 

Buddhist _ Sikh _ 

Hindu _ Other _ 
 

 Career break returner _ Employed (zero contracted 
hours or casual) 

_ 

School, college or 
University leaver 

_ Employed (fixed term/temp) _ 

Unemployed _ Currently Employed by 
Wellingborough Homes 

_ 

Employed (full time) _ Apprentice/ Internship _ 

Employed (part time) _ Any other  _ 
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Evaluation of our spend on advertising  

Where did you first see or hear about this job opportunity  

 

 

 

 

 

 

 

 

 

 

Declaration by applicant  

 I confirm that to the best of my knowledge the information provided on this form is accurate and complete.   

 I understand that if any information is found subsequently to be incorrect and/or falsified, any offer made to 
me may be withdrawn. 

 I understand that if successful I will be required to complete a  separate ‘fit and proper persons’ declaration 
for the role of Board Member 

NAME  

DATE  
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